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S E R — 1 1 — S2 E R I
1992 NEGOTIATIONS
The teacher's salary schedule w ill be increased 
by 3%
Employees w ill be o ffered  the option to maintain 
their current medical insurance program by paying 
the d ifference in monthly premiums through a 
"125" plan. Employees who do not wish to pay the 
additional premium required w ill be offered  the 
Health Choice or Select Care "alternative" (5% 
increase) plan.
50% o f  T eachers who 
a t t e n d e d  t h e  
In su ra n ce  m eetin g  
v o te d  to  a c ce p t  t h i s  
p la n .
ARTICLE 1 
DEFINITIONS
1.11 Hours. Unless otherwise prescribed a l l  L a n g u a g e
references to hours in this Written C l a r i f i c a t i o n





Binding E ffect. Makes both  s i d e s
This agreement shall be binding upon work to  e n f o r c e  the 
and enforced by both parties. c o n t r a c t .
ARTICLE 10
STAFFING AND STAFF REDUCTION
10.4.2.1 Delete language
10.4.3 Assignment /Load Committee.
Concerning class size the committee 
sha ll: (a) meet and make
recommendations to correct inequities 
on class s ize  and load, (b) meet, 
monthly and more often i f  business, 
d icta tes , (c) review reports from SIC 
on class s ize  allotment and teacher 
loads, (d) develop guidelines on 
classroom student numbers, which can 
be used fo r  by teachers and 
administrators to make an appeal for 
r e l ie f  (See Artic le  14.3.4 for 
composition o f committee.), and !e) 
wil l  monitor elementary class size
I n c o r p o r a t e s  t h i s  
committee  in to  C lass  
S i 2e and L oa d  
Committee.
D e f in e s  r o i e  0 f 
C la ss  S iz e  Committee 
more c l e a r l y ,
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and secondary teacher leads, .mg make 
suagastlons to improve upon maximum 
and minimam class jice /teach er loads 
recommendations.
10.4.5 Teaching Schedule and Curriculum.
The School Improvement Council wil l 
evaluate the proposed next— -year 
teaching schedule and curricu lar 
o fferin gs o f  the school--fi-)— when-it 
4-g-girgfc-deveiepedT when it  is being 
developed, and approve the tentative 
schedule (1) prior to the ending o f 
the school year, (2) at the beginning 
o f the school year, and (3) at the 
semester change. The School 
Improvement Council shall assist the 
administration in seeing that 
teaching loads as well as individual 
sections are equali2ed.
ARTICLE 11
11 .2 . 1 .2 m e principal may suggest an 
alternate method of evaluation which
mav be accepted or re jected  bv the
teacher(s ) involved providing that
the intent of Written Agreement
section  11.:L. Evaluation Process, is
followed and that the alternative
method is approved bv the school
supervisor. (Alternative evaluation
might include but is  not limited to
evaluation based on appropriate
measures o f student growth)
Changes in ar t ic le  11.3 TO 11.4.13 
(Administrative Assistance, and Remediation) wil l  
be looked at through the continuing e f fo r ts  o f 
the committee set up in the 1991-92 
negotiation agreement.
Makes sure  s ch ed u le  
i s  approved  by SIC 
b e f o r e  end ing  o f  
s c h o o l  i n  t h e  
S p r ing .
A ls o  makes the 
A d m in i s t r a t i o n  more 
a c c o u n t a b l e .
Gives  more freedom 
in the e v a l u a t i o n  
p r o c e s s .  Note:  
t e a c h e r  may i n s i s t  
that the s tandard  
method o f  E v a lu a t io n  
be f o l l o w e d .
PRNP has been and 
w i l l  c o n t in u e  to 
meet w ith  Dale 
Manning to  r e v i s e  
t h i s  A r t i c l e .
ARTICLE 14
All items pertaining to transfer especia lly  
as noted in a r t i c l e  14 wil l  be turned over to an 
advisory consultant who wil l  bring back 
recommendations for  negotiation next year.
Removed m anditory  
r o t a t i o n  from t a b l e  
and a l l o w s  f o r  an 
o u t s i d e  c o n s u l t a n t  
to  study and make
7
S E R ~1 1-S>2 R R I A S S O C  - R - 0  415:4-9 UTAH  E D U C A T I O N
15.4 SCHOOL IMPROVEMENT COUNCIL.
15.4.1.1 E l e m e n t a r y  S c h o o l s .  One 
representative from primary grades, 
one representative from the
intermediate grades, the SLTA facu lty 
representative, p r in cip a l and
aee-ret-ary— -------eus-tod-tan one
representative from the c lass i f ied  
employees.
recommendations on 
t h e  t r a n s f e r  
prob lem .
I n c l u d e s  F o o d  
S e r v i c e  in the 
C l a s s i f i e d  l i s t i n g .
15.4.1.2 Intermediate S chools. One
representative from the non-academic 
follow ing areas: business, computer 
literacy , vocational, fine arts,j_ 
ph vs i ca 1 educa 11 on; ana one
representative from the aeademie 
aubjeefe following areas: English,
socia l studies, science, mathematics, 
f o r e ig n  languages, computer 
prooraiTtni na. spec i a 1 educa 11 on,
alternative education, English as a 
second language and h ea lth ;the SLTA 
facu lty  representative ( s ) , prin cipa l, 
and one administrative assistant, one 
representative from the counseling 
s ta f f ,  faculty advisor to student 
government ( i f  oth er than 
administrator), community school
coordinator and secretary------or
custodian one representative from the 
c la ss i f ied  employees.
15.4.1.2 High Schools. One representative from
the new-agftdemte—sidoiect--fo l lowing 
areas: business, computer literacy , 
vocational. fine arts, physical 
education: and one representative
from the aeademie-subjeet follow ing 
areas: English. socia l studies,,
science. mathematics, foreign  
languages, computer programming, 
special education, a lternative 
education. English as _a second 
1 anouaoe and hea1th;SLTA faculty 
representatives, one representative 
from the counseling s ta f f ,  faculty 
advisor to student government (_i_f 
other than adm inistrator), community 
school d irector, principal and one
Does away with 
academic  and non- 
academic  terms.
I n c l u d e s  f o o d  
s e r v i c e  i n  
c l a s s i f i e d  
r e p r e s e n t a t i o n .
Same as I n te rm e d ia te  
S ch o o ls
3
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assistant administrator and secretary 
er-eustedtan one representative from 
the c la ss i f ied  employees.
15.4.9 Referral (SIC) Items which cannot be 
resolved by the School Improvement 
Council may wil l  be referred to the 
Administration Superintendent and 
Association in writing by the 
Chairman o f the Council, er—the 
chairman—may—go—d ireetiy —te—the 
Superintendent. The Superintendent 
wil l  respond to a ll parties concerned 
within ten (10)working days.
15.7.2.1 Planning Periods. Planning periods 
for  a ll teachers in the secondary 
schools shall be equivalent—te no 
less than one period per-day based on 
a seven period day. Teachers who 
accept a teaching assignment during 
their planning time wil l  be paid at 
l/6th o f  their daily rate for actual 
days worked. (This is not applicable 
to teachers involved in innovative 
p ra c t ic e s .)
Use o f  Planning Time. Use o f
planning time shall be at the
professional d iscretion o f the
teacher. The principal or a desianee
wil l  be not i f ied  i f  such planning
reguires the teacher to be out o f the
building.
Budgets. Members o f  the School
Improvement Council shall provide 
£eedfeaek-i “tto--the--at-ruet-ure'-of give 
feedback to the principal on the use 
o f resources in individual school 
budge t s ^ and—a- -  copy- -o f  -  -each- -  budge t 
w iH -be-di3trtbuted-qua?teriy-te-£he 
teachers--'in— the— echoo-K At the 
beginning o f  the school year 
(September). the principal wil l 
provide information to the SIC on 
expenditures from individual school 
budgets during the previous year and 
information on planned expenditures 
for the current year. In the spring 
o f the year (April),  the principal
4
L a n g u a g e
c l a r i f i c a t i o n
L a n g u a g e
c l a r i f i c a t i o n
Gives  more freedom 
to  t e a c h e r s .
Hakes a d m i n is t r a t i o n  
more a c c o u n t a b le  and 
a l l o w s  t e a ch e rs  to 
p l a y  a r o l e  in 
f o r m i n g  a n d  
e v a l u a t i n g  a l l  
s c h o o l  b u d g e t s .  
Note :  The p r i n c i p a l
s t i l l  has the f i n a i  
s a y  i n  t h e s e  
b u d g e t s .
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wil l  provide information to the SIC 
on expenditures for the current 
school year and planned expenditures 
'v^ for the balance o f the year and the
succeeding year. This information 
wil l  be available to each individual 
teacher and will  be in such deta il 
and form as is  agreeable to the SIC. 
Individual school budgets are budgets 
such as the following? School 
Improvement Budgets, High School Site 
Based Budgets, Supply and Textbook 
Budgets, Library Book Budgets, A V 
Supplies. P eriodicals, F ield Trips, 
Discretionary Equipment Budgets, 
E1 emen t ary P.E., Career Ladder 
Budgets, Intermediate Intramural
Budgets. High School E.B.C.E.
Budgets, Advance Placement and I.B. 
Budgets, H.S. Girls Act iv it ies
Budgets. High School A ctiv it ie s  and 
Transportation Budgets.
15.7.9 Teacher compensation. When teachers 
are reouired to attend Back to School 
Night or Parent Teacher Conferences 
outside o f the regular school day, 
compensatory time wil l  be determined 
by the SIC follow ing state and 
d i s t r ic t  guidelines on an hour for  
hour basis.
ARTICLE 16
i6T5ri 16.1 Professional growth . (no additional 
change)
i6-ri 16,2 Salary Lane Adjustments.
le v ir i  16.2.1 Adjustments in salary 
lanes due to completion o f  additional 
training wil l  be e ffe c t iv e  the f i r s t  
day o f  the teacher's contract year 
p rov id in g  the c r e d i t s  are 
appropriately documented in the 
Personnel Off ice  between April 1 and 
September 15 (July 15 for  year round 
sch oo ls ).
i6-rlv2 16.2.2 Adjustments in salary 
lane requested between September 16 
(July 16 for  year round schools) and
Teachers  to  r e c e i v e  
f a i r e r  compensation  
f o r  t e a c h e r  
c o n f e r e n c e s .
Makes lane change 
p r o c e s s  f a i r e r  and 
e a s i e r .
5
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March 31 shall be e f f e c t iv e  the f i r s t  
day o f the month fellew ing—Board 
approval. Such requests must be 
^  f i l e d  by the f i f t h  day o f  the month
in order to be processed for 
approval.
16t2 16.3 Lane Change Q ualification .
A teacher desiring to quali fy for a 
lane change must submit to Personnel 
Services 4al a l i s t in g  o f  the cred its 
justifying the lane change on forms 
provided by Personnel Services and 
4b4-offio4€ri“ -teanscr4pt-9--of--eredit3 
er--© tl^ --evtdence-c£--c<^tetion --o£  
the— eredi-t-3-,— acceptable---to— the
B is tr ic t---- €er*4f4-eetororir--------Review
Cewmittee. O f f ic ia l  transcripts 
and/or documentation o f completion 
and acceptance fo r  cred it o f a ll 
courses requiring PCRC approval must 
be attached.
16r3 16.4 Salary Movement. (no additional 
change)
^  16t4 16.5 D is tr ic t  C e r t i f i ca t io n  Review
Committee, (no additional change)
16t5 16.6 C riteria  for Credit.
C riteria— fo r — additional— credit 
allew anee-shall-be-as-fellow s?
16t7 16.6.1 University Credit.
U n i v e r s i t y  c r e d i t  e i t h e r  




must— be earned subsequent to
conpletion o f the most recent degree 
and quali f ication for  c e rt ifica tio n  
and does not need to be approved by 
D.C.R.C
16t5t3 16.6.2 In-Service Training. 
In-service training courses/workshops 
conducted by the D istr ict  or any 
school shall receive cred it upon 
approval o f  the In -serv ice  Education 
Corrmittee, In -serv ice  cred it shall 
be awarded for approved classes on a
6
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*
I6v8 16.7
ration o f 1 eredit ouarter hour for 
each 10 hours of-cia& ses in c lass .
In -service courses from outside the 
Distr ict  must be submitted to the
Distr ict  C ert i f i ca t ion  Review * 
Committee.
46t5t2 16.6.3 CoursesT Acceptable 
Credit and Expectations.
Classes In-service courses/workshops 
based on the follow ing c r i te r ia  wil l  
be granted—acceptance—-of— eredi-t 
acceptable for  salary lane chanae:
a. Courses in the area o f teaching 
major or minor.
b. Courses in the area o f  present 
teaching assignment.
c . Courses that meet the d i s t r i c t  
goals.
d. Courses that meet the needs o f 
the d is t r ic t  including classes 
in m ulticultural .awareness, 
mathematics and science.
46r5r4 16.6.4 Unacceptable Credit and 
Exceptions, (no additional change)
V erifica tion  o f  Credits. (no
additional change)







approved------f o r — eeffgd-ianee------with
estab iish ed -eriteria -by -th e-B istriet 
C ertifica tion —Review-Ccmmi-t-tee—and 
must— be— earned— subsequent— te 
eorfpiet ion— o f— the— degree— and 
qu a lifiea tien -fer-eertifiea tien T  
—V erifiea tion -of-C red its
A ll—cred it—must— b e —v e r ifie d  --by
o f f i c i a l— transcripts----- o r — other
evidence—o f - t h e —eonpiet-im -of—the 
cred its7-fificepteble-to-the—B istrie t 
Certifieation-Review-Cewmitteer
16.9 Prior Approval, (no change)
16.10 E ffective Date, (no change)
7
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16.11 Schedule Footnotes.
16.11.3.1 Teachers who complete 15 
hours o f  course work that is required 
by their teaching assignment for 
additional subject matter endorsement 
shall be automatically moved from the 
B+ 60 lane to the Masters lane upon 
application for large change and 
ver i f i ca t ion  o f  the new endorsement.





19.1 Basic Coverage.The Board shall
continue to make available to 
teachers and their dependents, group 
insurance for hospita l, surgical, 
extended medical, dental, and l i f e  
insurance during the summer vacation 
period and until the beginning o f  the 
next o f f i c i a l  school year, provided 
the teacher shall have completed 
service for the fu l l  period o f  this 
contract. The insurance p o licy  shall 
be reviewed annually by the 
Association and the Board and 
adjusted to current medical and 
hospital charges. if--an--tn£«±]?afiee 
carrier-change—i-e—beirng—consider edr 
the-ftsseeietiott-wi-l-i—be-rnetuded-in 
the— d is t r ic t — meeting-fsi— and/or 
d i a eua s i  ons-regeHfding--fchie-ehange_The 
d i s t r i c t  wil l  maintain an insurance 
committee with representation on such 
committee from the Association and 
bargaining units fo r  other 
c lass i f ica t ions  o f  employees. The 
Insurance committee wil l  evaluate the 
d i s t r i c t ' s  Insurance benefits and 
develop plans to achieve the best 
possib le  e ffic ie n cy  for the d i s t r i c t  
and its  employees. These plans wil l  
be recommendations to the d is t r ic t  
and the Association. The d is t r ic t  
wil l  change Insurance benefits only 
through negotiation with the
*
J
F o r m a l i z e s  ho w 
changes are  made in 
Insurance  programs. 
D e f i n e s  h o w  
in surance  b e n e f i t s  
are  changed.
8
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• •
retains the riaht to choose the
provider o f those benefits (insurance
company, se l f insurance, e t c . )  The
distr ic t wil l chancre the benefit
provider only a fter  discussion and




E l ig ib i l i ty .  Any teacher employed by 
the Board for  at least ten (10) years 
and who q u a lifie s  for State 
Retirement benefits may choose to 
receive D istrict Retirement benefits 
until age 65 or for a maximum o f f ive  
(5) years, whichever canes f i r s t .  
This shall apply to  the, eight (8) 
quali fied applicants and for  an 
additional two (2) qualified
applicants who wil l  receive the 
Insurance benefits as described in 
Artic le  21.4.2.2 o n l y , . The SLTA 
shall determine and conduct the 
application and se lection  process for 
early retirement o f  the eight (8) 
quali fied applicants and the
additional two (2) quali fied
applicants. An additional three (3) 
quali fied applicants shall be granted 
early retirement benefits provided it  
is  determined by mutual agreement o f 
the A s s o c i a t i o n  and the  
administration a fter  an examination 
o f  service, sen iority , and how such 
retirements serve the best interest 
o f  the d is t r ic t  and the teacher(s).
21.4
21.4.1
A l low s  two more 
p e o p l e  to  r e t i r e  
e a r l y ,  however,  they 
w i l l  r e c e i v e  no 
I n c e n t i v e  pay to  
r e t i r e ,  o n l y  
in su ra n ce  b e n e f i t s  
f o r  up to  f i v e  
y e a r s .
Unnumbered Proposal
options and reconmend wavs to reduce II
o f davs that teachers are taken from the
classroom for d istr ic t meetings, inservice
act iv i t ies ,  and conmittee meetings.
9
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